ABSTRACT

Population growth continues to increase and has not achieved the expected results because the
MKJP KB program such as the IUD has not been successful. The purpose of this study was to
determine the relationship between employment status and maternal motivation with the selection of
IUD contraception at PMB Hj. Yuliana S.ST Lamongan in 2022.

This study used a quantitative research plan with a cross-sectional research design, Simple Random
Sampling sampling technique, a sample size of 66 WUS, conducted November 05-December-05,
2022.

The results of this study were that the employment status of mothers was mostly working mothers
69.7%, almost all mothers' motivation was moderate motivation 80.3%, and for the selection of
IUD contraceptives almost all mothers did not choose IUD contraception 90.9%.

Based on the calculation of the Chi Quadratic Test statistical test, the results of data analysis with a
p-value of 0.090> 0.050, meaning that there is no relationship between the mother's employment
status and the selection of IUD contraception. In the next variable obtained the results of data
analysis with a p-value of 0.000 <0.05, meaning there is a relationship between the mother's
motivation with the selection of IUD contraception.

Suggestions for health workers are expected to motivate each new prospective acceptor to use
MKJP. Advice for respondents is expected that the community is more active in seeking information
in order to have a strong motivation to use the 1UD.
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